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DTE Mumbai & RTMNU, Nagpur.

SHANTINIKETAN
Business School

Approvedby AICTE, Min. of HRD Gowt. of India,

BUSINESS SCHOOL

d by ini Bahu-L

Criteria 3.5.1

Number of functional MoUs/linkages with institutions/
industries in India and abroad for internship, on-the-job
training, project work, student / faculty exchange and
collaborative research during the last five years.

Findings of DVV

HEI to pl note: At least one activity should have been
conducted under an MOU during the assessment period to
qualify as a functional MOU with institutions. Kindly provide 1.
Report and list List of activities conducted under each MoU
along with dates of starting and completion year-wise signed
by both parties, 2. Copies of MoUs or e-copies of the letters
showing MOUs with other institutions signed by both the
parties"

Response/ Clarification

1. Report and list List of activities conducted under each
MoU along with dates of starting and completion year-
wise attached - Appendix I.

2. Copies of MoUs of the letters showing MOUs with
other institutions signed by both the parties" —
Appendix Il
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Officiating Principal
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SHANTINIKETAN
Business School

Approved by AICTE, Min. of HRD Govt. of India,
DTE Mumbai & RTMNU, Nagpur.

BUSINESS SCHOOL -
Managed by Shantiniketan Bahu-Uddeshiya Sanstha

Number of MOU's, collaborations / linkages for Faculty exchange, Student exchange, internship,
field trip, on-the-job training, Research and other academic activity during last five years.

Sr No. Name of the collaborating Date of signing Duration of MoU/ List the actual
agency / institution/ MouU/ collaboration / activities under
industry/ corporate house collaboration/ linkage each MOU and
with whom the MoU linkage web -links year-
collaboration / linkage is wise
made
1. VARUN Chemical Industries 05.10.2017 5 Years Internship
2 Shantiniketan Women'’s 25.07.2018 5 Years Faculty Exchange
College of Education
3. Noviga Automation Pvt Ltd, 10.04.2019 5 Years On the job
Pune training
4. Pickworth Enterprises Pvt 04.07.2019 5 Years Internship
Ltd
5; Kesun Global 25.08.2019 5 Years On the job
training
6. Central India College of 20.02.2021 5 Years Faculty Exchange
Business Management and
Studies
7. Noviga Automation Pvt Ltd, 16.06.2021 5 Years Internship
Pune
8. Panino Foods India Pvt Ltd 08.07.2021 3 Years Internship
9, SICRAMA INFOTECH Pvt Ltd 26.08.2021 5 Years Internship

| s
Q
Ofﬁr;b@I

Shentiniketen Business School
Magper

Campus : Survey No. 22/3, Near Uppalwadi Industrial Estate, Mhasala, Kamptee Road, Nagpur-440026.
Phone : 0712-6461010, 6462020 E-mail :info@sbseducation.org Website : www.sbseducation.org
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ISO 9001 : 2015 Certified

Mfg. of Chemicals for J V ARU N
Dairy, Distillery, Boiler, Food, ETP. Vl

Cooling Systems, Sugar, Hotels, Hospitals CHEMICAL INDUSTRIES

O£'|0~20\7

Address: Plot N0.4896/12-K, Shivaji Nagar, Shiroli [Pulachi], Kolhapur-416122, Maharashtra
Ph. No. 8308000706 / 9075000706. ¢ E: care@varunchemical.com

| KOLHAPUR | PUNE | NAGPUR | MUMBAI |

MEMORANDUM OF UNDERSTANDING
Between
Varun Chemical Industries (Employer)
&
Shantiniketan Business School, Nagpur (College)

Internship Education is an academic concept designed to strengthen a student’s learning experience
by integrating on-campus studies with closely related work experience.This Memorandum of
Understanding is for the implementation of the Internship Education concept, recognizing its benefits

to the Student, Employer and College as joint partnersin this relationship.

I. Responsibilities

The College, Employer and Student interact to ensure that the academic and work experience goals of

Internship Education are achieved to the mutual benefit and satisfaction of all parties.

A. The College agreesto:

1. Screenandmatch qualified students forreferral to work experience opportunities identified
bythe cooperating employer.

2. Providequalified studentsto the employers with appropriate personal and academic
information with written authorization.

3. Facilitate and coordinate the interview processasa service to both the student and employer.

4. Awardmarks to participating students who have met the academic requirements of their MBA

program as per RTMNU directions and guidelines.



B. The Employer agreesto:

1. Inform the college regarding Internship opportunities and participate with the College’s
faculty supervisor in the coordination of the student's work experience activities and
scheduling.

2. Provide the student with meaningful work assignments which, within the confines of
employer needs and ti;ne-tables, will enhance and complement the student’s academic
program at the College.

3. Evaluate the student’s work performance at least once during each internship work experience
period. Discuss the evaluation with the student and complete internship evaluation forms.

4. Provide safe and healthful workingconditions for the student and encourage the student to

complete his or her academic programat the College.

IL.Permanent Employment

Neither the employer nor the student is bound by this agreement to offer or accept permanent
employment, although this is often the outcome of an Internship Education relationship. Internship
Education Placements are notintended to displace current full-time permanent employeesof the

employer.

I certify that I have read, understood and have received a copy of this Memorandum of

Understanding.

(

ty Internship Advisor




(SHANTINIKETAN BAHU-UDDESHIYA SANSTHA, NAGPUR)

SHANTINIKETAN WOMEN'S COLLEGE OF EDUCATION (B.Ed.)

Uppalwadi, Kamptee Road, Nagpur-26.
Ph. No. : 0712- 6469371, Fax No. : 0712-6617700
Email : shantiniketan_bed@yahoo.in.

Ref. No E‘NCQ | 2618 /MbU/ 22— Date: o5 o7 ”"’m.

Memorandum of Understanding (MOU) For Faculty Exchange
Between
Shantiniketan Business School
And
Shantiniketan Women’s College Of Education

This Memorandum of Understanding (MOU) is entered into on 10" July 2018 between
Shantiniketan Business School, Nagpur and Shantiniketan Women’s College Of Education,
Nagpur

1. Purpose: This MOU intends to set out the general Principle of mutual Cooperation in
the field of teaching, according to which the sides may jointly identify areas of mutual
interest and carry out cooperative activities on the basis of reciprocity and mutual
benefit.

2. Duration: This MOU shall be effective from the date of signing and shall remain in
force for a period of 5 years (2018-19 to 2022-23)unless terminated by either
Participating Institution with one month prior written notice.

3. Objectives: The objectives of this faculty exchange program include, but are not
limited to:
o Facilitating the exchange of faculty members
e Promoting academic and cultural enrichment through knowledge sharing and
exposure to different educational environments.
e Enhancing teaching capabilities of faculty members.
e To provide implementation of quality education

4. Area of Collaboration
e On need basis both the colleges may exchange their faculties to improve the
teaching and learning process on mutual interest.



e Provide academic interaction by delivering special lecture on topic of
relevance .

e Provide necessary help in organising workshop/conferences/seminar and
personality development program for enhancements of skills in respect of
faculties, staff and students of both the colleges

5. Intellectual Property: Any intellectual property created or developed during the
faculty exchange program shall be governed by the policies and procedures of the
both the colleges, as applicable.

6. Confidentiality: Both colleges shall ensure the confidentiality of any sensitive
information shared during the faculty exchange program, adhering to their respective
policies and legal obligations.

7. Entire Agreement: This MOU constitutes the entire agreement between the
Shantiniketan Business School and Shantiniketan Women’s Colleges of Education
andovertakes all prior understandings, written or verbal, relating to the subject matter
herein.

IN WITNESS WHEREOF, the duly authorized representatives of the both Institutions have
executed this MOU as of the date mentioned above.
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SHANTINIKETAN
Business School

Approved by AICTE, Min. of HRD Gqut. of India,
DTE Mumbai & RTMNU, Nagpur.

Managed by Shantiniketan Bahu-Uddeshiya Sanstha

MEMORANDUM OF UNDERSTANDING
Between
Shantiniketan Business School, Nagpur (College)
' &

Noviga Automation Private Limited, Pune (Employer)

Internship Education is an academic concept designed to strengthen a student’s learning experience by
integrating on-campus studies with closely related work experience. This Memorandum of
Understanding is for the implementation of the Internship Education concept, recognizing its benefits

to the Student, Employer and College as joint partners in this relationship.

I. Responsibilities

The College, Employer and Student interact to ensure that the academic and work experience goals of

Internship Education are achieved to the mutual benefit and satisfaction of all parties.

A. The College agrees to:

1. Screen and match qualified students for referral to work experience opportunities identified by the
cooperating employer.

2. Provide qualified students to the employers with appropriate personal and academic inf(;nnation
with written authorization.

3. Facilitate and coordinate the interview process as a service to both the student and employer.

4. Award marks to participating students who have met the academic requirements of their MBA

program as per RTMNU directions and guidelines.

B. The Employer agrees to:
1. Inform the college regarding Internship opportunities and participate with the College’s fac

=

supervisor in the coordination of the student’s work experience activities and scheduling. Privazs




2. Provide the student with meaningful work assignments which, within the confines of employer
needs and time-tables, will enhance and complement the student’s academic program at the College.
3. Evaluate the student’s work performance at least once during each internship work experience
period. Discuss the evaluation with the student and complete internship evaluation forms.

4. Provide safe and healthful wdrking conditions for the student and encourage the student to complete
his or her academic program at the College.

II. Permanent Employment ;

Neither the employer nor the student is bound by this agreement to offer or accept permanent
employment, although this is often the outcome of an Internship Education relationship. Internship
Education Placements are not intended to displace current full-time permanent employees of the

employer.

I certify that I have read, understood and have received a copy of this Memorandum of Understanding.

Date: 10.04.2019

Vo

»“Faculty Internship Advisor

]




e @ PICKWORTH ENTERPRISES PVT. LTD.

Plot No. 147, 2nd Floor, above Indian Overseas Bank, Trimurtee Nagar, Nagpur, Maharashtra 440022
*) Infow pickworthenterprises.com | ) www.PickworthEnterprises.com [/ +91 9860388883

MEMORANDUM OF UNDERSTANDING

. Between

Pickworth Enterprises Pvt. Ltd. (Employer)
&
Shantiniketan Business School, Nagpur (College)

Internship Education is an academic concept designed to strengthen a student’s learning experience
by integrating on-campus studies with closely related work experience. This Memorandum of
Understanding is for the implementation of the Internship Education concept, recognizing its benefits

to the Student, Employer and College as joint partners in this relationship.

I. Responsibilities

The College, Employer and Student interact to ensure that the academic and work experience goals

of Internship Education are achieved to the mutual benefit and satisfaction of all parties.

A. The College agrees to:

1. Screen and match qualified students for referral to work experience opportunities identified
by the cooperating employer.

2. Provide qualified students to the employers with appropriate personal and academic
information with written authorization.

3. Facilitate and coordinate the interview process as a service to both the student and employer.

4. Award marks to participating students who have met the academic requirements of their MBA

program as per RTMNU directions and guidelines.

B. The Employer agrees to:
1. Inform the college regarding Internship opportunities and participate with the College’s
faculty supervisor in the coordination of the student’s work experience activities and

scheduling.



@ PICKWORTH ENTERPRISES PVT. LTD.

Plot No. 147, 2nd Floor, above Indian Overseas Bank, Trimurtee Nagar, Nagpur, Maharashtra 440022
- Infou pickworthenterprises.com | www.PickworthEnterprises.com' i +91 9860388883

2. Provide the student with meaningful work assignments which, within the confines of
employer needs and time-tables, will enhance and complement the student’s academic
program at the College.

3. Evaluate the student’s work performance at least once during each internship work experience
period. Discuss the evaluation with the student and complete internship evaluation forms.

4. Provide safe and healthful working conditions for the student and encourage the student to

complete his or her academic program at the College.

I1. Permanent Employment

Neither the employer nor the student is bound by this agreement to offer or accept permanent
employment, although this is often the outcome of an Internship Education relationship. Internship
Education Placements are not intended to displace current full-time permanent employees of the

employer.

I certify that 1 have read, understood and have received a copy of this Memorandum of

Understanding.

Employer Representative
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- KESUN GLOBAL

v'Food Grade Raw Materials . ® Maize & Tapioca Starch,
v'Pharma & Papper Grade Raw Materials ® Liquid Glucose,
v'Dairy Process Chemicals ® Maito Dextrin,

. i g Dext Monohydrate,
v'Boiler & Cooling Water Treatment Chemicals : lodo;:z? Py c,z/ln;)n;/'\;gree

MEMORANDUM OF UNDERSTANDING
i Between
KESUN GLOBAL (Employer)
&
Shantiniketan Business School, Nagpur (College)

Internship Education is an academic concept designed to strengthen a student’s learning experience
by integrating on-campus studies with closely related work experience.This Memorandum of
Understanding is for the implementation of the Internship Education concept, recognizing its

benefits to the Student, Employer and College as joint partnersin this relationship.

I. Responsibilities

The College, Employer and Student interact to ensure that the academic and work experience goals

of Internship Education are achieved to the mutual benefit and satisfaction of all parties.

A. The College agreesto:

1. Screenandmatch qualified students forreferral to work experience opportunities identified
bythe cooperating employer.

2. Providequalified studentsto the employers with appropriate personal and academic
information with written authorization.

3. Facilitate and coordinate the interview processasa service to both the student and employer.

4. Awardmarks to participating students who have met the academic requirements of their

MBA program as per RTMNU directions and guidelines.

B. The Employer agreesto:
1. Inforin the college regarding Internship opportunities and participate with the College’s
faculty supervisor in the coordination of the student’s work experience activities and

scheduling.

KESUN GLOBAL
39-A, Mini NMC Complex, Mangalwari, Sadar, Nagpur - 440 001.



KESUN GLOBAL

¥'Food Grade Raw Materials

v'Pharma & Papper Grade Raw Materials

v’ Dairy Process Chemicals

v'Boiler & Cooling Water Treatment Chemicals

Maize & Tapioca Starch,
Liquid Glucose,

Maito Dextrin,

Dextrose Monohydrate,
lodophor & Many More

2. Provide the student with meaningful work assignments which, within the confines of
employer needs and time-tables, will enhance and complement the student’s academic
program at the College. ’

3. Evaluate the student’s work performance at least once during each internship work
experience period. Discuss the evaluation with the student and complete internship
evaluation forms.

4. Provide safe and healthful workingconditions for the student and encourage the student to

complete his or her academic programat the College.

II.Permanent Employment

Neither the employer nor the student is bound by this agreement to offer or accept permanent
employment, although this is often the outcome of an Internship Education relationship. Internship
Education Placements are notintended to displace current full-time permanent employeesof the

employer.

I certify that I have read, understood and have received a copy of this Memorandum of

Understanding.

2o 2019

KESUN GLOBAL

39-A, Mini NMC Complex, Mangalwari, Sadar, Nagpur - 440 001.
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Mehmuda Shikshan & Mahila Gramin Vikas Bahu-uddeshiya Sanstha, Nagpur

CENTRAL INDIA COLLEGE OF BUSINESS
MANAGEMENT & STUDIES (M.B.A.)

LONARA, NAGPUR [ DTE CODE : MB4129 ]

Ref. No. C(C BMS |MBA] MO uf202(- 22 Date_20 [02-| 202/

Memorandum of Understanding (MOU) For Faculty Exchange

Between

Central India College of Business Management and Studies

And

Shantiniketan Business School

This Memorandum of Understanding (MOU) is entered into on 20" Feb 2021 between Central
India College of Business Management and Studies, Nagpur and Shantiniketan Business
School, Uppalwadi, Kamptee Road, Nagpur

L.

Purpose: This MOU intends to set out the general Principle of mutual Cooperation in
the field of teaching, according to which the sides may jointly identify areas of mutual
interest and carry out cooperative activities on the basis of reciprocity and mutual
benefit.

Duration: This MOU shall be effective from the date of signing and shall remain in
force for a period of 5 years (2021-22 to 2024-25) unless terminated by either
Participating Institution with one month prior written notice.

Objectives: The objectives of this faculty exchange program include, but are not limited
to:
o [Facilitating the exchange of faculty members
* Promoting academic and cultural enrichment through knowledge sharing and
exposure to different educational environments.

e Enhancing teaching capabilities of faculty members.
e To provide implementation of quality education

Area of Collaboration
* On need basis both the colleges may exchange their faculties to improve the
teaching and learning process on mutual interest.

 Provide academic interaction by delivering special lecture on topic of relevance
\



e Provide necessary help in organising workshop/conferences/seminar and
personality development program for enhancements of skills in respect of
faculties. staff and students of both the colleges

5. Intellectual Property: Any intellectual property created or developed during the faculty
exchange program shall be governed by the policies and procedures of the both the
colleges, as applicable.

6. Confidentiality: Both colleges shall ensure the confidentiality of any sensitive
information shared d}xring the faculty exchange program, adhering to their respective
policies and legal obligations.

7. Entire Agreement: This MOU constitutes the entire agreement between the Central
India College of Business Management and Studies and Shantiniketan Business School
overtakes all prior understandings, written or verbal, relating to the subject matter
herein.

IN WITNESS WHEREOF, the duly authorized representatives of the both Institutions have
executed this MOU as of the date mentioned above.

@hd]

Name and Signature

O - Vévek Xolme

Name and Signature

Central India College of Business / Shantiniketan Business School

Management & Studies Uppalwadi, Kamptee Road, Nagpur

Nagpur




Registered Office: VATIKA Sr. No.33, HIS, B-Wing, Flat no 7C1,
Baner Balewadi, Pune, Maharashtra, IND- 411045

Company Identification Number ( CIN) : U72900PN2017PTCT&S15T
Noviga Automation Pvt. Ltd.

16-06-2072|
MEMORANDUM OF UNDERSTANDING
Between
Noviga Automation Private Limited, Pune (Employer)
: &
Shantiniketan Business School, Nagpur (College)

Internship Education is an academic concept designed to strengthen a student’s learning experience
by integrating on-campus studies with closely related work experience. This Memorandum of
Understanding is for the implementation of the Internship Education concept, recognizing its benefits

to the Student, Employer and College as joint partners in this relationship.

1. Responsibilities

The College, Employer and Student interact to ensure that the academic and work experience goals of

Internship Education are achieved to the mutual benefit and satisfaction of all parties.

A The College agrees to:

s Screen and match qualified students for referral to work experience opportunities —identified
by the cooperating employer.

2 Provide qualified students to the employers with appropriate personal and academic
information with written authorization,

<7 Facilitate and coordinate the interview process as a service to both the student and employer.
4. Award marks to participating students who have met the academic requirements of their MBA

program as per RTMNU directions and guidelines.

B. The Employer agrees to:
y Inform the college regarding Internship opportunities and participate with the College’s
faculty supervisor in the coordination of the student’s work experience activities and scheduling.

2, Provide the student with meaningful work assignments which, within the confines of

College.




Registered Office: VATIKA Sr. No.33, HIS, B-Wing, Flat no 70T,
Baner-Balewadi, Pune, Maharashtra, IND- 411045

Company Identification Number ( CIN) : U72900PN2017PTCT&9151

Noviga Automation Pvt. Ltd.
Evaluate the student’s work performance at least once during each internship work experience

3.
period. Discuss the evaluation with the student and complete internship evaluation forms.
Provide safe and healthful working conditions for the student and encourage the student to

4.
complete his or her academic program at the College.

II. Permanent Employment
Neither the employer nor the student is bound by this agreement to offer or accept permanent
employment, although this is often the outcome of an Internship Education relationship. Internship

Education Placements are not intended to displace current full-time permanent employees of the

employer.
I certify that I have read, understood and have received a copy of this Memorandum of

Understanding.

Z s B Raculty Tnternship Advisor
V£ N
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{ Panino Foods India Pvt. Ltd.

Head Office : Shop No. 51, 52, 53, 54, Poonam Chambers, Chhaoni, Sadar, Nagpur - 440001.
E-mail : hr@panino.co.in, Mob. +91 9168664713

o&fju%( 2972\

MEMORANDUM OF UNDERSTANDING

Between

Panine foodls Inchia Wi-[fd (Employer)
&
Shantiniketan Business School, Nagpur (College)

Internship Education is an academic concept designed to strengthen a student’s learning experience
by integrating on-campus studies with closely related work experience. This Memorandum of
Understanding is for the implementation of the Internship Education concept, recognizing its

benefits to the Student, Employer and College as joint partners in this relationship.

I. Responsibilities

The College, Employer and Student interact to ensure that the academic and work experience goals

of Internship Education are achieved to the mutual benefit and satisfaction of all parties.

A. The College agrees to:

1. Screen and match qualified students for referral to work experience opportunities identified
by the cooperating employer.

2. Provide qualified students to the employers with appropriate personal and academic
information with written authorization.

3. Facilitate and coordinate the interview process as a service to both the student and
employer.

4. Award marks to participating students who have met the academic requirements of their

MBA program as per RTMNU directions and guidelines.

B. The Employer agrees to:
1. Inform the college regarding Internship opportunities and participate with the College’s

faculty supervisor in the coordination of the student’s work experience activities and

scheduling.



{ Panino Foods India Pvt. Ltd.

Head Office : Shop No. 51, 52, 53, 54, Poonam Chambers, Chhaoni, Sadar, Nagpur - 440001.
E-mail : hr@panino.co.in, Mob. +91 9168664713

L}
2. Provide the student with meaningful work assignments which, within the confines of

employer needs and time-tables, will enhance and complement the student’s academic
program at the College.

3. Evaluate the student’s work performance at least once during each internship work
experience period. Discuss the evaluation with the student and complete internship
evaluation forms.

4. Provide safe and healthful working conditions for the student and encourage the student to

complete his or her academic program at the College.

II. Permanent Employment

Neither the employer nor the student is bound by this agreement to offer or accept permanent
employment, although this is often the outcome .of an Internship Education relationship. Internship

Education Placements are not intended to displace current full-time permanent employees of the

employer.

I certify that I have read, understood and have received u copy of this Memorandum of

Understanding.

Employer Representative

PANINO FOODS INDIA PVT. LTD.

Authorised Signatory / Director




= contact@sicrama.com & www.sicrama.com
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MEMORANDUM OF UNDERSTANDING
Between
SICRAMA INFOTECH Pvt. Ltd. (Employer)
&
Shantiniketan Business School, Nagpur (College)

Internship Education is an academic concept designed to strengthen a student’s learning experience

by integrating on-campus studies with closely related work experience. This Memorandum of

Understanding is for the implementation of the Internship Education concept, recognizing its

benefits to the Student, Employer and College as joint partners in this relationship.

I. Responsibilities

The College, Employer and Student interact to ensure that the academic and work experience goals

of Internship Education are achieved to the mutual benefit and satisfaction of all parties.

o

(O8]

A. The College agrees to:

Screen and match qualified students for referral to work experience opportunities identified
by the cooperating employer.

Provide qualified students to the employers with appropriate personal and academic

information with written authorization.

employer.
Award marks to participating students who have met the academic requirements of their

MBA program as per RTMNU directions and guidelines.

B. The Employer agrees to:
Inform the college regarding Internship opportunities and participate with the College’s
faculty supervisor in the coordination of the student’s work experience activities and

scheduling.



2. Provide the student with meaningful work assignments which, within the confines of
employer needs and time-tables, will enhance and complement the student’s academic

program at the College.
Evaluate the student’s work performance at least once during each internship work
experience period. Discuss the evaluation with the student and complete internship

3.
evaluation forms
4. Provide safe and healthful working conditions for the student and encourage the student to

complete his or her academic program at the College

1. Permanent Employment
employment, although this is often the outcome of an Internship Education relationship. Internship

Neither the employer nor the student is bound by this agreement to offer or accept permanent
Education Placements are not intended to displace current full-time permanent employees of the

employer.

I certify that I have read, understood and have received a copy of this Memorandum of
2£,08:202)
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Understanding.

Employer Representative




